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Transformational change is: complex, chaotic, connected 

Collective Mind 

Individual minds in a community of collective minds: 

Attributes in the  literature Sites where attributes are put into practice 

Unbounded Think tanks,  
Summits, fora,  
Citizen movements 
Social media 
Wikis / Google 

Participatory 

Transdisciplinary 

Integrative 

More-than-conscious 

 

Seven forms of evidence: physical observations, social narratives, ethical principles, aesthetic 

sensations, sympathetic recognition, plus individual experience and collective reflection.  

7 ways of knowing: 

Way of Knowing Evidence Accessed by: 

Individual One’s own experience, thoughts Introspection 

Physical What can be measured Observations 

Social Norms, social proof, stories Narratives 

Ethical Rules for relationships Principles / Values 

Aesthetic A sense of order and rightness Senses 

Sympathetic Relationship between people/ between species Feelings 

Reflective Putting it together in context; deriving meaning Collage, systems 
thinking, gestalt 

 

Transforming learning cycle, in practice a learning spiral 

 

How to apply: not clear process but a commitment to give it a try. Be conscious and reflect. 


